Canon to the Ordinary and Chief of Staff for the Episcopal Diocese of Georgia
Position Description

POSITION SUMMARY: The Canon to the Ordinary works closely with the Bishop and the
rest of the Diocesan Staff to carry out the mission of the Episcopal Diocese of Georgia.
The Canon to the Ordinary must be a faithful pastor, skilled administrator, collaborative
leader, and be passionate about building up the Body of Christ in Central and South
Georgia. The position involves driving long distances, with frequent visits to parishes on

Sunday mornings, as well as meetings throughout the week.

RESPONSIBILITIES:
e Serves as chief counselor to the Bishop
e Supports clergy, lay leaders, and congregations in their mission in ministry
e Serves as Diocesan Transition Officer; supporting search committees in congregational

assessment; assisting in developing profiles; providing guidance around clergy compensation;
creating letters of agreement

e Assists in overseeing clergy discipline through the Title IV process; working with the Disciplinary
Board, Intake Officers, Advisors, and Church Attorney for ongoing training

e Oversees clergy discernment and formation
e Assists in planning and carrying out diocesan convention and other diocesan meetings

o Oversees Diocesan Staff

LEADERSHIP AND MINISTRY SKILLS:

Emotional intelligence: Able to identify, understand, and manage personal emotions and the emotions of
a system, particularly in the midst of conflict and trauma.

Confidentiality and Discretion: The capacity to keep personnel, disciplinary, and congregational
information confidential, and the discretion to know when and how sensitive information must be shared
for healing and growth.

Spiritual maturity: A person of prayer, able to communicate the love and grace of God through words,
actions, and presence. Models and develops accountability and servant leadership, and able to incorporate
relevance of Scripture into sermons, teaching, and facilitating.

Episcopal Church knowledge: Well versed in Episcopal Church polity, canons, worship, and culture.

Leadership Development: Gifted at identifying people who are called to leadership in all areas of
responsibility for the position and manage them as they go out and assist with deployment, congregational
development, mutual ministry reviews, clergy discipline, and conflict resolution.

This is a full-time position with annnal cash compensation beginning at §110,000. Health insurance and pension provided in
keeping with Episcopal Church Canons and the policies of the Diocese of Georgia. To apply, please send a resume, cover letter,
and Vocation Hub Profile to bishop(@gaepiscopal.org



